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ARTICr F T - PRRAMRT V 


-fel 3?““’™''’ AFL-CIO heref^^er 

•heEmpl”'" d I"™” 

U.e Jr 

o u ,on of differences; and the establishment of rate of pay. horns of work and other 
condmons of employment for the employees mpresented by the Union. 




ARTICLF. TT - RF rOGMTTTnM 

The Employer reeogmzes the Union as the bargaining agent for the putpose of 
establishing salaries, wages, hours and other eonditions of employment for all its employees 
u. the established bargaining unit. This umT ineludes all Mi-time and part-time non 
supervisoty opemtors employed by the Delmn Sewemge Authority, exeluded are all 
managerial exeeutives. eonfidential employees, pmfessional employees, supervisoty 
employees within the meaning of the Act. eraft employees and all other employees 
employed by the Delran Sewerage Authority. TOs reeognition, however, shall not be 
interpreted as having the elfeet of. or in any way abmgating the rights of employees as 
established under Laws of 1968, Chapter 303. 
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ARTICI.F, m - HOTn?S OF WORI^ 


The nonnal work day for the AuthoriQ: Employees shall consist of eight (8) hours per 
day. There will be a one-half (1/2) hour paid lunch break each day. 

The normal work week will be forty (40) houm per week Wednesday to Tuesday. 

Scheduled work on Wednesday, Thursday, Friday, Monday and Tuesday will be flom 7:00 

a-m. to 3:00 p.m. Scheduled worit on Saturday and Sunday will be four (4) hours time to 

be scheduled with management by Thursday prior the shift. Deianlt schedule shall be 
8 am to 12 noon on weekends and holidays. 

The work week for each employee w.11 be scheduled in accordance with operational 
requimments as de.em.ined by fl.e Auritority. Employees who are scheduled to work on 
Samrday and Sunday wiU have Ore choice of a day off on Friday or Monday, unless rite 
employee and flte AmhoriQ, rnumally agree to schedule an altemarive day; or, in Are even, 
of operarional emergency, the Auflrority requires Are employee to woric Ato original 
scheduled day off at the appropriate overtime rate. 

Breaks: Employees shall receive rivo (2) paid fifteen (15) minute breaks, one in Are AM 


shift and one in the PM shift, however 


m case of an emergency breaks will not be 


pennifted. Breaks can not be combined wiA, lunch or Are ster. or end of the work shift. 
Missed breaks shall not be paid for. 



ARTICLE IV - SAT ARTFS 

Tie Employees will mceive fte following wage inemases during fl,e contract term and 
as outlined below: Januaiy 1 ,2009 3.50% 

Januaiy 1,2010 3 . 50 % 

Januaiy 1,2011 3 . 50 % 

On Jannao- 1 , 2009 Thomas Mackafee, Jesse Eastbum and Joseph Seher shall have 

their hourly rate increased to sixteen ($16.00) dollars per hour instead of the 3.5% incmase 

listed above for 2009, and shall mceive all mtro monies due them beginning from 1/1/09 to 
12/31/09. 

Beginning on 1/1/10 and continuing through 12^1/11, Thomas Mackafee. Jesse 

Eastbum and Joseph Seher shall receive the 3.5% incieases listed above. All other 

employees shall mceive the 3.5% increase for 2009 mfro to Januaty 1.2009 and continuing 
through the contract to December 31, 2011. 

The increases are effective on Januaiy 1 of each year except as outlined below. 

No Operator/Trainee shall be hired below the minimum hourly rate of $15.50 (fifteen 
fifty). 

New hues shall be himd at $ 15.50 per hour and mrnain at that hourly mte for nine^ 

(90) days at which time they shall move to $16.00 (sixteen dollars per hour) m the year 

that they wem himd, or after they have completed the ninety (90) day period. They shall 

not receive the 3.50% incmase until the following Januaty 1 of the pmspective contra« 
year. 

employee will receive the 3.50% increase on^Suai^ I Su" 

2010 emp^^^^ntSftTe'^SrZ w'f*’ of 

employee will receive the 3.50% increase on/lan'uai^l"ofMl l””'’'* 
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ARTICLE V - OVF.RTTMF 


A. Overtime compensation at the rate of time and one half (1-1/2) shall be paid by the 
Employer to all employees who work in excess of forty (40) hours a week. Holidays worked 
will be paid at double the Employee’s tegular rate of pay, subject to the Holiday woik 
schedule being limited to four (4) hours on each Holiday. Overtime compensation must 
be authorized by the Executive Director of Operations or his designee as it becomes 
necessary to meet operational requirements. 

B. For purposes of overtime compensation, only paid time worked, HoUday, Vacation 

time. Sick Time and Personal time, shall be counted towards the forty (40) hour threshold 
required for overtime. 



ARTICI.F. VI - ON TAT I 


AIJ employees who are “on call” am entitled to mceive Twenty-one Dollars ($21.00) per 

day for each day the employee has the beeper and-is “on call”. In the event an employee is 

“On call” and is to come to worit, hot fills to respond within a one (1) hour period, 

that employee will not be compensated for the “on call” but will be paid the appropriate 

overtime rate for the time actually worked. Payment for “on call” days shall be made to 

the employee in a lump sum in the first pay period in December for the period Januaty 

through November and payment in the first pay period in Januaty for the month of 
December. 

If you give up the “On Call” phone for any roason you will forfeit any call in 

opportunity for the period the phone was given up. The minimal period will be from the 

end of the normal weekday work shift to the beginning of the next nonnal weekday work 
shift. 



6 



ARTICLE VII. CAt.I IN 




When an employee is called to work outside his nonnal woridng hours he shall mceive 
a minimum of four (4) hours pay at the appropriate overtime rate, or the overtime hours 
actually worked whichever is graater. The exception to this is if an employee who is called 
into work within two (2) hours prior to his regularly scheduled reporting time he shall be 
paid at the overtime rate for time actually worited prior to his regular reporting time, 
provided the employee works his regular hours. Holiday’s are paid at double time. 

All time worked shall be calculated Ifom the time of areival at the employee’s place of 
work unul the tune of departure fiom the employee’s place of work. 

h. the event that an employee is called back to work more than once in the same four (4) 
hour period, his compensation will only be the four (4) hour guarantee at the overtime rate 
unless his worit requires him to actually work more than four (4) horns, whereby he will be 
compensated for the actual time worked at the overtime rate. 


7 



V 


A. Definition 
“Grievance” is: 


ARTICLE Vm - nRTF V ANGF. PRQCF.DTTRF 


1) A claimed breach, violation mismmn,mmtion or impmper application of the 
tenns of this Agreement, including disciplinaiy action. 

B. ^y«ri--ceordiaputewhiehariaeabetwee„a„employeea„ddteEmployersha,, 

e procesaed and settled in strict accordance with the time limits set out hemin. It is 
underaood that all ofthetime limits, unless other wise exptessed, refer to calendar days 

Within ten (10) days of the date of the gnevance or the date in which the grievant 

should reasonably have known of its oectmenee, an employee with a potential grievance 

™y orally present and discuss his complaint with his immediate Supervisor or Executive 

.-ctor on an mfomtal basis prior to filing a fotmal Step 1 grievance, whenever time 

permtts. A Umon Steward may be present at such discussions 
STEP 1 • 

A grievance must be filed initially within fifteen (15) calendar days fiom the date on 

winch the act which is the subject ofthe grievance occuned. orfifteen (15) ealendardays 

om the date on whtch the grievant should reasonably have known of its occunence. The 

gnevant shall prepare his grievance in type on forms appreved by each party and 

subrntt same to the apprepriate pariy who issued fiw discipline or caused the violation 

w o ft.™ shall be required to schedule, hear and determine the grievance wittnn fifteen 
(15) calendar days after receiving it. 

If the Executive Director is the appropriate pariy hearing the grievance then the 
^evance wall automatically move to Step ft. Such grievance shall include date ofthe 
eged gnevable occurience. nature ofthe grievance, periinent contractual articles 
allegedly violated and the remedy sought. Failure to submit the required information is 
^oun s or a demal ofthe grievance. The decision ofthe appropriate pariy shall be made 
type, and m tnphcate and copies thereof, together with copies ofthe grievance. 
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shall be served upon the grievant, the Union Representative, and the Director within said 
fifteen (15) calendar day period. 

STEP 2: 

Upon receipt of an adverse detemnnation by the appropriate party, the grievant or 
Union Representative shall have a period often (10) calendar days to appeal such 
determination to the Executive Director who shall schedule, hear and detennine the 
grievance within fiiteen (15) calendar days after receiving it. TTie Executive Director 
shall hear the grievance dc novo and issue a decision in type and in tripUcate and copies 
thereof, together with copies of the grievance and previous decision, shall be served upon 

the grievant. Union Representative and the Delian Sewerage Authority Board within 
said fifteen (15) calendar day period. 

STEPIr 

Upon receipt of an adverse determination by the Executive Director at Step 2 then 
the grievant or Union Representative shall have a period of fifteen (15) calendar days 
to appeal such detetmination to the Delran Sewerege Board or designee, who shall 
schedule, hear and determine the grievance within twenty (20) calendar days after 
mieiving it. The Delran Sewerage Authority Boarel or designee shall issue a decision 
m type and in triplicate and copies thereof, together with copies of the grievance and 

previous decisions which shall t« served upon the grievant and Union Representative 
Within said twenty (20) calendar day period. 

STEP 4: 

Upon receipt of an adverse detemiination by the Board or designee, the Union 

shall have thirty (30) calendar days to appeal such detennination to arbitretion pursuant to 

the rules of the Public Employee Relations Commission. The cost of the Arbitmtor shall 

be borne by the Delran Sewerage Authority and Union equally. Any other cost shall be 
borne by the party incurring it. 
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D- GENERAT.RTrrpg. 

■) A failu. .0 schedule, hear aud delenutae .he ^evanee a, auy s.p hy d.e ,«.sou 
des.gna.ed .„ do so shall cause fte maner .o p^ceed i™.nedia.ely h, fte nex. s.ep. Said 
gnevance shall he deemed pending in d,e nex. s.ep and d.e applicable .hne limhs shall 
begin .o nu, upon d,e receip. of a fo^ai .vriimn appeal by fte Union to fte .»x. s.ep. 

2) Under no cimumsmnces shall d.e Employer have fte righ. .„ appeal a grievance 
adiudicamd favombly fte employee, excep. when a demnninahon is issued by PERU 

- J) A. all Steps in dre grievance pmcedme, Ute grievan. shall have U.e righ. te be 
represented by the Union and only die Union. 

4) If die gnevan. alleges acte by or agains. die person designated to schedule, hear 
and decide grievances. d,e employee shall have d,e opdon to die d.e grievance wid, a,e 
next highest step in the grievance procedure for resolution. 

group or class involved’ and shall list tUa „ j ■, 

and shall hs. die names and hdes of die individual employees 

involved. 

6) Extensions of time limite may be obteined only by d,e written consen. of fl,e 

grievan. or representerive and pemon designated to hear and deiennine die gnevance. 

7) If a grievant accepts a resolution that is 


be final and binding upon the parties. 


not in conflict with this Agreement it shall 
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E. DISCIPLINE: 


1) Discipline shall be progressive in nature and eoneetive in intent and the progressive 
nature of the instances shall be started over if there are no reoeeunenees within one (1) 
year of the original instance with the exception of the following actions which will result in 
immediate suspension with a recommendation of discharge: 

(a) drunkenness, drinking during working hours (including lunch time), or being under 
the influence of alcohol or controlled substances during woridng hours (including lunch 
time) or possession of alcohol or controlled substances during working hours (including 
lunch tune), theft or theft by deception, or unauthorized use of Authority assets; 

(b) physical assault on an Authority employee. Council member or an Authority 
representative; 

(0 being involved with a strike, a walkout that does not concern an immediate threat to 
the health and safety of the employee or sympathy strike; 

(d) possession of fireanns or explosive devices during working hours (including lunch 
time on Authority property and in Authority vehicles); 

(e) a direct refusal to obey instructions fiom a Supervisor, provided, that the refusal 
would have an adverse effect on the Authority operation; 

(f) Willful destruction of Authority property, equipment, vehicles. 

2) In those instances where disciplinary action is taken by the Employer in aeconiance 
with E, 1). (a) - (0, the affected Employee will have the right to an Authority hearing to 
consider the recommendation of discharge. The hearing will be held within five (5) 
working days of the suspension action, unless the parties mutually agree to extend the time 
limit. If the recommendation of dischatge is upheld, the Union may appeal the discharge 
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action directly to arbitration within thirty (30) calendar days of receipt of the written 
hearing decision. In the event the Authority decides to deny the discharge 
recommendation, it has the option of sustaining a lesser degree of discipline it deems 
appropriate under the cireumstances. The employee is to be made whole for the 
difference, if any, between the discipline upheld as a result of the hearing and time lost 
because of the immediate suspension with the recommendation of dischaige action. If a 
lesser degree of discipline is issued, the Umon may exercise the same appeal procedure set 
forth above. If no appeal is made by the Union within the thirty (30) calendar day period, 
the discharge or lesser discipline, as the case may be, will be final. 

(a) The hearing procedure will be as follows: 

The Authority wiU designate a Board member or members to administrate the 
) heanng. The hearing shaU be at a time and place designated by the Authority and only the 
discharged employee, his Union Representative (if so desired, not to exceed two), the 
Authority supervisor who took the discharge action and any wimesses directly involved 
with the incident from which the discipline arose shall be present. Neither party will be 
permitted to have an attorney present. The Authority has the option, in its sole discretion, 
to record or transcribe the testimony at the hearing. It also has the option, in its sole 
discretion, to decide not to record or transcribe the testimony. If the Authority chooses to 
record or transcribe the testimony, the union wUl be provided with an unedited copy, and 
It agrees to bear any costs associated therewith. The hearing testimony or the results of 
same will not be precedent setting but may be introduced at the subsequent arbitration (if 
applicable) on this matter. The Board member(s) designated to administer the hearing 
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may take evidence in any order or amount deemed necessaiy to aid in a decision on the 
matter. The decision will not be arbitrary or capricious. 

3) In the event of a reasonable suspicion that an employee is under the influence of 

alcohol or controlled substances, or otherwise in violation of Section E. IXa), the 

Authority may require that the employee submit to an alcohol or drug test immediately. 

The employee will be placed on suspension without pay until the results of the test is 

received and reviewed. A positive test may resnlt in a discharge. A negative test result 

wtll requrre the Authority to reinstate the employee with lull back pay and benefits. If 

the violation of Section E. IXa) involves .mssession of alcohol or controlled substances, 

the result of the alcohol or drug test, if one is required, will not preclude an ..Itim... 

drscharge decision or mandate reinstatement of the employee. If an employee refuses to 

submit to a reasonable suspicion alcohol or drug test, it will be considered conclusive 

evrdence of a posttive test and result in a recommendation of discharge. 

(a) Testing can only be ordered by the Executive Director of Operations or any 

Supervisor that has been trained in observing the signs of suspected drug and alcohol 

use. No employee will be subjected to testing unless the Authority has a reasonable 

suspicion, and a starement of the facts upon which the reasonable suspicion is based will be 

given to the Employee and the Union in writing, within twenty-four (24) hours of the 
testing. 
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(b) The Employee who has been ordered to submit to an alcohol or drug test shall have 
the right to select a witness to accompany the Employee to the testing site. The witness 

will not be permitted to accompany the Employee when a sample for the testing is 
obtained. 

(c) All alcohol and drug testing shall comply with State and Federal Laws. 

(d) In the event of a positive drug test, the Employee may request a second test to be 
performed on the original sample obtained. This testing may be performed at the same 
laboratory and the Employee will bear any costs associated with the second test. If the 
second test is ordered and a negative result is obtained, the Employee will be reinstated 
by the Authority with full back pay and benefits, except in those instances where a 
possession violation has occurred as set forth above. 

(e) The original sample used for testing will be retained and preserved by the testing 
laboratory for a period of at least six (6) months. The testing laboratoiy and the facility 
which obtains the test sample from the Employee must both meet minimum governmental 
requirements and the laboratoiy must be an NIDA approved laboratory. 

4) For the purposes of progressive discipline situations, the degree of discipline 
admimstrated by the Employer in a particular case must be reasonably related to (a) the 

senousness of the employee’s proven offense and (b) the record of the employee and his 
service with the Employer. 

5) Grievances of minor disciplinary actions (five (5) day suspensions or less) shall be 
filed directly at Step 2. 



ARTICLE DC - UNION RIGHTS 


A. Employees shall have the right for a Union representative to be present, if the 
employee so requests, during any meeting at which an employee is being questioned on 
a matter which may lead to discipline. Further, the Employer must notify the employee 
of this right prior to the meeting. The employee may waive his right to have a 
representative present but must do so in writing. 

B. The Employer will provide the Union with an up-to-date seniority list by January 
SO'** of each year. 

C. The representative of the Union shall be permitted to transact Union business on 
^ . the premises before or after normal working hours and during the lunch period, provided 

that this shall not interfere with or interrupt normal operations of the service. 

D. The Authority agrees to provide each employee Avith a locker, drinking water, hot 
water, emergency shower, and sanitaiy eating facilities at the main plant. 

E. Labor/Management meeting will be conducted on a quarterly basis with the 
Executive Director of Operations or his designee unless an occurrence requires a meeting 
in the time period between the quarterly meetings. 
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A RTICLE X - MANAGEME NT RIGHTS AND RESPONSTRTT TTTFS 


A. The Employer hereby retains and reserves unto itself, without limitation, all powers, 
rights, authonty, duties and responsibilities conferred upon and vested in it prior to the 
signing of this Agreement by the Laws and Constitution of the State of New Jersey and 

of the Unites States, including, but without limiting the generality of the foregoing, the 
following rights: 

1) To the executive management and administrative control of the Authority 
Government and its properties and facilities, and the activities of its employees; 

2) To hire all employees and subject to the provision of law, to determine their 

qualifications and conditions of continued employment, or assignment and to promote 
and transfer employees; 

3) To suspend, demote, discharge or take other disciplinary action for good and just 
cause according to law. 

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities of 
the Authonty, the adoption of policies, rules, regulations and practices and furthermore 
thereof, and the use of judgment and discretion in connection therewith shall be limited 
only by the specific and express terms of this Agreement and in conformance with the 
Constitution and Laws of New Jersey and of the United States. 

C. Nothing contained herein shall be construed to deny or restrict the Authority of its 
nghts, responsibilities and authority under any national, state, county or local laws or 


ordinances. 



ARTICLE XI - MAINTENANCF. OF OPRR ATTOMR 


A. It IS recognized that the need for continued and uninterrupted operation of the 
Delran Sewerage Authority is of paramount importance to the citizens of the Township 
of Delran, in the County of Burlington, State of New Jersey, and that there should be no 
interference caused by the Union or its members with such operation. The Union 
covenants and agrees that during the temis of this Agreement neither the Union nor any 
person acting on its behalf will cause, authorize or support any strike (i.e., the concerted 
failure to report for duty, or willfiu absence of any employee horn his position, or 
stoppage of work or abstinence in whole or in part, from the full, faithful and proper 
performance of said employee’s duties of employment), work stoppage, slowdown, 
walkont or other job action against the Authority or in sympathy with striking employees 

of the Township or other entities. The Union agrees that such action by the Union would 
constitute s breach of this Agreement. 

B. TTie Union agrees that it wUl do evetything in its power to prevent its membets from 
participating in any strike, work stoppage, slowdown or other activity aforementioned 
or support by any action prohibited by this Agreement any such activity by any other 
employee or group of employees of the Authority and the Township or other entities, 
including sympathy strikes, and that the Union will publicly disavow such action and 
advise all members who participate in such activities to cease and desist from same 
immediately and to return to work. 



c. Nothing contained in the Agreement shall be construed to limit or restrict the 
Authonty m its right to seek and obtain such judicial relief as it may be entitled to have 

m law or m equity for injunction or damages, or both, in the event of such breach by 
the Union or its members. 

D. Nothing contained herein shall be eonstnied as Umiting or restricting any 

individual ftom the flee exercise of his rights under the Constitution of the Unites States 
or the Constitution of New Jersey. 



article XII - PERSOMNEr^ FTT .FR 


Each employee may review *e contente of his file upon mquest. A Union mpmsentative 
may accompany said employee while he mviews his file. TTre employee shall have toe right 
to respond to any document in his pemonnel fiie within 30 working days of its mceipt by 
•he employee. Such mspouse shall be directed to the appntpriate pariy and shall be 
mcluded in toe employee’s personnel file. The Employee shall be 
document in his petsonnei file without cost to the Empioyee. 


given a copy of any 


The progressive nature of toe instances shall be started over if them am no 
reoccurmnees within one (1) year of the original instance. 

The personnei files am located in toe Administrative Dimctois office. 
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Employee. i„ the bargaining uni, tvil, continue ti, .eeive flteir choice of Healti, 

« 4 nn nn ^ ^ person with a maximum of 

for the employee’s e^ T‘'^ “"P'oyoe). which can be used 

ne Autitority may. a, any time, change insnmnce pmviders so lone a., ,h 

'’■"vid^^’^-nefltsamet.naltoti.ecnaentplan. 

A. Disability TnQ».- 3 nce Cnvp rapr.. 

provide for 52 weeks of payment at 6« 2/3»/ f Pimi will 

-o... -eeven.ad.:i,ocr:::::r:~^ 

period in onier to claim disability benefits, h. fite even, tite t^, " “ 

ofasickness.theawaitingpetiodwouldheseven(Tldays rr' ”“^ 

fl-e employee access and use his accumularnd timeILf ’ h 

eoilec.ingti.e52weekenti,,emen.nnderthedisahili,ycovIgr'"™ 

See Article XXU, Retirement and Pension 




ARTICLE XIV - SENIOR TTV 


A. Seniority is defined as continuous unbroken service with the Employer from 
the employee’s date of hire. 

B. Senionty shall prevail in the selection of vacation schedules. 

C. Seniority shall prevail in the event of a layoff when the skill, ability, qualifications, 
attendance record and past discipline of two (2) or more employees are relatively equal. 
The most senior employee who is deteimined by the employer to not be relatively equal 
under the criteria set forth herein, and is subsequently laid off, shall have the right to 

file a grievance pursuant to the provisions of Article VDI of this Agreement. 

D. Seniority and the employment relationship shall cease if any of the following occur. 

1) The employee quits, resigns, or retires; 

2) The employee is discharged for cause; 

3) The employee is laid off for a period of one year; 

4) The employee is absent from work for five (5) consecutive working days without 
prior and proper notification to the Employer, unless the employee presents an excuse 
acceptable to the Employer in its sole discretion, provided that this prevision shall not be 
construed as authorizing absence for any period; or 

5) The employee, when recalled fiom layoff, foils to inform the Employer of his intent 
to return to work within seven (7) calendar days after date on which the notice of recall is 
mailed by certified mail to the employee’s last address in the Employer’s records, or he 
foils to report to work when scheduled to report by the Employer. 
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ARTICLE XV - r .A VOFF 





A. No full-time employee shall be laid off until all 


part-time and temporary employees 


have been tenninated or laid off. All lempo^y employees shall be laid off befom any 
part-time employee. The Authority will provide a fifteen (15) working day notice of 
layoff or fifteen (15) working days’ pay in lieu of notice to each full-time and part-time 
employee to be laid off. The fifteen (15) working day notice or pay in lieu of notice, in the 


case of part-time employees, shall be calculated according to horns worked. For example, 
a part-time employee who works three (3) eight (8) hour days per work week will get 
three (3) calendar weeks notice but only nine (9) eight (8) hour days of pay in lien of 
notice. For the pmposes of this section, a fidl-time employee is one who works forty (40) 
or more hours in a single work week as defined in Article m herein. A part-time employee 
ia one who works less than forty (40) hours in a Single woS weeirdefined in Article HI 

herein. A temporal, employee is one who worits, regardless of hours per week, not more 
than sixty (60) working days in any calendar year. 
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ARTICLE XVI - WORKER’S COMPENSATTON/SAFF.TY AND HRATTH 


A. The Employer shall at all times maintain safe and healthful working conditions. 

The Employer and the Union agree that the working environment shall be characterized 
by mutual respect for the common digmty to which all individuals are entitled. It is 
agreed that verbal and/or physical harassment of an employee in inappropriate. 

B. The parties agree that they will set up an advisory Health and Safety Committee 
composed of one (1) member appointed by the Union and one (1) member appointed by 
the Employer. The Committee will meet at the discretion of its members and will forward 
any advisoiy reports in writing to the Sewerage Authority Council. 

C. When an employee is injured while performing his employment duties, he shall 
immediately notify the Executive Director of Operations or his designee so that a report 
may be prepared. 

The employee and the Executive Director of Operations or his designee are also 
required to prepare an accident report. 

WORKER’S COMPENSATION- 

When an employee is injured on duty he is to receive Worker’s Compensation due him 
plus the difference between the amount received as compensation to him and his salary 
during the period of temporary disability only if covered by the Statutes of the State of 
New Jersey covering Worker’s Compensation. 



ARTICLE XVn -1 JNTQN DT IPS 


A. The Employer agrees <o collect monWy umon dues by deducting weekly an amount 
equal to 1.154% from the base pay of each employee who has furnished a written 
authorization for such deduction in a fom. acceptable to the Employer, Dues shaU be 
per month or such amount as may be certified by the CWA to the Employer at least 
thirty (30) days prior to the month in which the deduction of Union Dues is to be made. 

Deduction of Union Dues made pursuant hereto shall be remitted by the Employer to 

the CWA, c/o Treasurer, Communications Woriters of America, AFL-CIO, 1 Lower Feny 

Road, West Trenton, New Jereey, 08628 by the tenth (10^ calendar day of the following 

month after such deductions are made, together with a list of employees from whose pay 
such deductions were made, 

B. The CWA agrees to indemnify and hold the Authority hannless against any and all 
claims, suits, orders or judgments breught or issued against the Sewemge Authority with 
regard to the dues check-off. The Authority shall not be liable to the Union for any 
-tractive or past deduction of Union Dues for an employee idenfified by the Aufltonty 

as excluded or confidential or in good faith was mistakenly or inadvertently omitted 
from the deduction of Union Dues. 

1) Dues deductions may only be stopped if the employees so request. Any such request 
must be in writing and submitted to the Sewerage Authority prior to December 15«' of any 
gtven year. Dues shall be halted beginning with the first pay period of each calendar year. 
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2) The Sewerage Authority will immediately supply the Union a copy of any request 
to halt dues. 

3) If, during the life of this Agreement, there shall be any change in the rate of 
membership dues, the Union shall furnish to the Sewerage Authority written notice 
prior to the effective date of such change, and shall furnish the Sewerage Authority a 
certified copy of the resolution, indicating dues changing and the effective date of such 
changes. 
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ARTICLE XVm - AGENCY SHOP 


A. Purpose of Fee: 

Beginning thirty (30) days after Agreement on this contract, all eligible non-member 
employees in this unit will be required to pay the majority representative a representative 
fee m lieu of dues for services rendered by the majority representative. Nothing herein 
shall be deemed to require any employee to become a member of the majority 
representative. 

B. Amount of Feps- 

Prior to the beginning of each contract year, the Union will notify the Employer in 
writing of the amount of regular membership dues; initiation fees and assessments charged 
by the Union to its own members for that contract year, and the amount of the 
representation fee for that contract year. 

The representation fee in lieu of dues shall be in an amount equivalent to the 
regular membership dues, initiation fees and assessments charged by the majority 
representative to its own members less the cost of benefits financed through the dues, 
fees and assessments and available to or benefitting only its members, but in no event shall 

such fee exceed eighty five percent (85%) of the regular membership dues, fees and 
assessments. 

C. Deduction and T ransmission of 

After venfication by the Employer that an employee must pay the representation 
fee, the Delran Sewerage Authority will deduct the fee for all eligible employees in 
accordance with this Article. 
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The mechanics of the deduction of representation fees and the transmission of 

. ____— 

such fees to the Union will, as nearly as possible, be the same as those used for the 
deduction and transmission of regular membership dues to the Union. 

The Delran Sewerage Authority shall deduct the representation fee as soon as 
possible after the tenth (10*^) day following re-entiy into this unit for employees who 
previously served in a position identified as excluded or confidential, for individuals 
re-employed in this unit fi-om a re-employment list, for employees returning fi-om 
leave without pay, and for previous employee members who become eligible for the 
representation fee because of non-member status. 

D. Deman d and Return System: 

The represenation fee in lieu of dues only shall be available to the Union if the 
procedures hereafter are maintained by the Union. 

The butden of proof under this system is on the Union. 

TTie Union shall return any part of the tepresenation fee paid by the employee which 
represena the employee’s additional pro ma share of expenditures by the Union that is 
either in aid of activities or causes of a partisan political or ideological nature only 
incidenally related a the terms and conditions of employment, or applied toward the cost 
of any other benefia available only to members of the majority represenative. 

The employee shall be entitled to a review of the amount of the represenation fee 
by requesting the Union to substantiate the amount charged for the represenation fee. 

This review shall be accorded in confotmance with the internal steps and procedures 
established by the Union. 



The Union shall submit a copy of the Union review system to the Delran 
Sewerage Authority. The deduction of the representation fee shall be available only if the 
Union establishes and maintains this review system. 

If the employee is dissatisfied with the Union’s decision, he/she may appeai to a 
three member board established by the Governor. 

E. The CWA agrees to indemnify and hold the Authority harmless against any and all 
clauns, suits, orders or judgments brought or issued against the Sewerage Authority with 
regard to deductions of representation fees pursuant to this provision. In addition, the 
Authority shall not be liable to the Union for any retroactive or past deduction of 
representation fees for any employee identified by the Authority as excluded or confidential 

or m good faith was mistakenly or inadvertently omitted from the deduction of the 
representation fee. 
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ARTICLE XTX - HOT m A VS 


A. The following holidays will be observed; 


New Year’s Day 
Martin Luther lung Jr. Day 
President’s Day 
Good Friday' 

Memorial Day 
Independence Day 
Labor Day 


Veterans Day. 
Columbus Day 
Thanksgiving Day 
Day After Thanksgiv ing 
Chiistmas Eve 
Christmas Day 
Two Floating Holiday’s 


The Floating Holiday’s will be individually scheduled by the Employee with the 
approval of Employer, which will not be unreasonably denied. In the event the Floating 
Holiday cannot be scheduled during the year of entitlement, the Employee will be 
compensated for eight hours at his regular rate of pay by January 15* of the following 
year. The addition of Martin Luther King Holiday and one of the two Floating Holidays 

shall be effective upon signing of this agreement and shall not be applied retroactively 
prior to the signing. 

B. Whenever any of the above holidays fells on an employee’s scheduled day off, the 
employee can, with the Employer’s approval, select and receive an alternate day off 

C. If a holiday, as indicated above occtns while an employee is on vacation, the day 
shall be reeorded as a holiday instead of vacation leave. Holidays do not accrue during 
any leave of absence. An employee must work their fell scheduled work day before and 
their fell scheduled work day after any holiday to be paid for the holiday, however, any 
pre-approved time for the day off before or after a holiday or if an employee bring^ in a 
doctor’s note for the illness, they shall receive the paid holiday. 

D. Hobday’s are worked for fout(4) houis and are paid at double time the employee’s 
regular hourly rate of pay. 
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ARTICLE XX - SICK LEAVF, 


A. Definition: 

Sick leave for purposes herein is defined to mean absence of any employee fi-om duty 
because of personal illness which prevents his doing the usual duties of his position, 
exposure to contagious disease, or a short period of emergency attendance upon a member 
of his immediate family (as defined) who is critically ill and required the presence of the 
employee. Immediate family is defined to include Spouse, including a person living in the 
household in a spousal relationship. Children or Foster Children, mother, father, mother- 
in-law, father-in-law, grandmother or grandfather (of employee). 

B. Sick leave shall be accrued as follows: 

1) Employees will receive fifteen (15) paid sick days per year. New hires shall earn 

one day per month of paid sick leave up to the end of the calendar year in which they were hired 
and shall then receive fifteen (15) paid sick days thereafter, however no sick days can be used 
during the probationary period of ninety (90) days when first hired. Sick days can be used in 
hourly increments. 

2) Employees may accumulate up to one hundred (100) days of sick leave. 

3) If termination occurs before the end of the year, and more sick leave has been taken than 
earned, the per diem rate of pay for the excess days shall be deducted fi-om the final pay. 

4) At the end of each calendar year, employees will receive a record of their sick leave. 



c. Each employee shall have the option to sell back to the Sewerage Authority up to 
ten (10) unused sick days per year valued at their current daily rate and/or equal to 
100% subject to the follow ing - 

1) The employee must have at least ten (10) sick days remaining available for use 
as of December 3 E' after the days sold back are subtracted. 

2) The sell back request must be submitted in writing to the Employer between 
January and January 15*. 

3) The Authority shall make payment for sick days sold back no later than the 
third pay in February. 

4) At the time of any separation fi'om service an employee shall be entitled to all 
sick time accumulated at the current daily rate. 

5) A doctor’s note may be require after three (3) or more consecutive days 
of being absent. 



ARTICLE XXI - BEREAVEMENT LEAVE 


A. All employees shall be entitled to paid bereavement leave days based on the 
following usage: 

Up to five (5) paid bereavement leave days for the death of a parent, spouse, child 
sister or brother, current mother-in-law, current father-in-law, grandchild, current daughter- 
in-law, current son-in-law, domestic partner and any other relative living in the employee’s 
household. 

Up to three (3) paid bereavement leave days for the death of a current brother-in-law, 
current sister-in-law, employee grandparents or sp>ouse’s grandparents. 

Up to one (1) paid bereavement leave day for Aunt or Uncle. 



ARTICLE XXn - VArATTOlsj 


All foil time employees of the Authority are entitled to an annual vacation with pay 
as follows: 


Y EARS OF EMPLOYMENT VACATION DAVR 


1 Year to 4 Years 
5 Years to 9 Years 
10 Years to 14 Years 
15 Years to 19 Years 
20 Years and over 


13 Days 
16 Days 
18 Days 
20 Days 
24 Days 


Accumulation of five (5) vacation days may be carried over to the next calendar year 
and must be used by the end of that calendar year or be forfeited. 

No payment for unused vacation will be permitted other than upon retirement, 
separation of service, or extraordinary circumstances. 

Vacation leave can be taken in half day increments. 

If an employee is hospitalized while on vacation leave said vacation leave shall be 
charged to sick leave and the employee’s paid vacation leave will be adjusted accordingly. 



ARTICLE XXTTT - RF TIREMRNT AND PFNSrnM 

enmJt Employees Retirement System shall be 

titled to TOeive a lump sum payment for all unused accumulated sick leave and all 
mused am^or ^eumulated vacation leave. TOs payment shall be compS a^e mte 
of one hundred (100%) percent of the eligible employee's daily rate of Cfor emtX 

IMMm XX) or vacation leave with no maximum 

cmplojl: behalf of each 

(1) The employee shall have been an employee of the DSA for at lf*act /'r.xra f \ 
years md^l have been mtimd in acconianceU 4e 

{ 2 ) 1 he retu-es no earlier than age 55 (fifty-five)* ’ 

(3) pm employee will receive the benefit for a lUimum of 10 (ten) years- 
$4 500?0 r’T™!, “ reimbiusement of a maximl aiionnt of 

for’ the period^' fo^ *"■ by the mtired employee 

^toe employ^ ha^ at least fifteen (is/^am ^o^^a^d t 

paid invoice, or receipt fiom insurance Zm^yCtheMAi^'^"^'”^^^ 

to the retired emplovee no later than th,*rhr r?o^ a «. * treasurer who will make payment 

mtfaed employ^ ^ of proof of payment by the 
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ARTICLE XXV - PERSONAT. DAYS 


All employees shall receive (4) four paid personal days off per year during this contract. 

New hires shall receive (1) one paid personal day every three (3) months of employment 
up to the maximum of (4) four paid personal days off per year. After twelve (12) months of 
employment new hires shall receive their four (4) paid personal days up front and not on 
an earning basis of every three (3) months. 
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ARTICLE XXVI - UNION LEAVF. 


Union Shop Stewards and Activist’s of the Representative shall be allowed reasonable 
time off from their normal employment duties, with pay, up to two (2) days total, to engage in 
Representative activity, training and union meetings, provided that such activity shall not 
mterfere with or interrupt the normal operations of the Employer. It is understood that all 
Representative activity, of whatever kind or nature, shall take place only within the parameters of 
pre-arranged schedules, and at the locations listed therein, mutually agreed to by the 
Representative and the Employer. 
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ARTICLE XXVn - OTHER LEAVES OF ABSENCE 


A. Jury Duty: 

Should an employee be obligated to serye as a juror, he shall receiye full pay from 
the Employer for all time spent on jury duty. 

Any remuneration received by the employee from the court for such service will not 
be deducted from the wages received for the corresponding workdays. 

B. Military Leave: 

Any employee who is a member of the National Guard or a reserve component of 
any United States Armed Forces will be granted a military leave of absence without pay 
in order to fulfill their annual training obligation. Such leave of absence will be in 
addition to their vacation. 

When an employee, not on probation, has been called to active duty (other than 
annual training) or induction into the military or naval forces of the United States, he 
will automatically be granted an indefinite leave of absence without pay for the duration 
of such active military service. 
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ARTICLE XXVm - CONTINUING EDUCATION 


A. The Employer shall pay in advance one hundred percent (100%) for the basic and advance 
waste water courses, including books for employees who are being enrolled in the course. If the 
employee fails to obtain the certification of completion he shall reunburse the employer over a 
twelve (12) month period for the cost of the course that the Employer paid on his oenalf. The 
amount due the Employer will be taken directly from the employees paycheck. Employees who 
take the course and nave satisfactorily completed the course and decide to leave the employment 
of the Delran Sewerage Authority within twelve (12) months of taking the course must reimburse 
the employer for the cost of the course that the employer paid, includmg books. The amount due 
the employer will be taken from the employee’s AmI pay as well as any paid time the employee 
has remaining such as sick, vacation and personal. If after all monies are deducted the amount 
due the employer has not been satisfied the employee must issue a check for the remaining 
balance due to the Employer prior to separating his service from the Employer. 

The course work taken shall be at an accredited institution if all of the following 
conditions are met: 

1) the course work is related to the improvement of the employee’s job skills; 

2) the course work is previously approved by the Authority; and 

3) the employee receives a passing grade or above. 

B. In order to be entitled to any additional pay set forth below for obtaining any licensing, the 
employee must first submit a written request to me Authority before enrolling in any licensing 
program. If the Authority, in its sole discretion, determines mat such licensing is necessary for its 
operations, the Authority will authorize the employee in writing to seek such licensing and will 
be responsible to the employee for the pay increases set forth below if such licensing is obtained. 

C. All employees who obtain their license subject to the terms of this Agreement shall be 
entitled to have the following: 

Level 1 50 cents per hour added to their existing hourly rate 

Level 2 65 cents per hour added to their existing hourly rate 

Level 3 75 cents per hour added to their existing hourly rate 

Any employee who has already enrolled in a licensing program in 2009 and will be 
receivmg their license during the term of this Agreement, shall be compensated pursuant to the 
provisions of this Article regarding tuition and ^ditional pay listed in Level’s 1,2, or 3 and shall 
receive payment from the Employer for the course and books retroactively as long as he is 
enrolled for the course or is about to sit for the exam. 


License incentives are not retroactive to licenses obtained before 2009 and that the license 
incentive shall not apply to any license that the employee held at one time. 
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ARTICLE XXIX - UNIFORMS 


A. Each employee will be provided with uniforms and other necessary gear as 
follows: 

(1) pair of winter coveralls or bibs 

(11) shirts 

(11) pair of pants 

(1) winter coat (as needed) Carhartt 

(1) pair rubber boots 
Protective rain gear 
Rubber gloves and cloth work gloves 

(10) Tee Shirts 

B. The Authority will provide laundry service for unifo rms once a week. 

C. The Authority will issue a purchase order/voucher to each employee once a year for 
safety shoes only, said safety shoes shall have a maximum purchase amount of two hundred 
dollars ($200.00). 

D. The employee will have the option to select one (1) additional pair of non winter 
coveralls or one (1) additional shirt and pants. 

E. The employees shall be permitted to wear shorts. Cut off shorts, ripped or 
unhemmed shorts are not permitted. Shorts are to be worn only when the work assignment 
is of such a nature that the wearing of shorts would not be a health and safety risk as 
determined by the supervisor. Shorts can be worn from Memorial Day to Labor Day. 

F. Wearing of the Authority’s uniform is mandatory while on company time. This 
includes responding to calls after hours. Such umforms shall be limited to that provided 
by the Authority. The Authority shall designate the source, style, material and all other 
features and aspects of the umforms. Any articles provided by the Employer are to be 
worn only during working hours. Articles are the property of the Authority but are the 
sole responsibility of the employee. Articles lost or stolen shall be paid by the employee 
who was assigned the articles. 
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ARTICLE XXX - LIABILITY ENfSIiRANCE/LIFF. INSIJRANrF 


A. During the term of this Agreement, the Delran Sewerage Authority shall continue 
the existing liability insurance coverage for employees covered by this Agreement during 
the performance of their duties. 

B. Claims Indemnification - Pursuant to N.J.S.A. 59:10-4 and Township Ordinance 
#1979-19, Employees covered by this Agreement shall be entitled to defense and 
indemnification as provided in N.J.S.A. 59:10-1 and N.J.S.A. 59:10-2. 

C. Life Ins urance Coverapp- 

Life bsurance coverage is provided to each Authority employee in the amount of 
$50,000.00 (fifty thousand dollars). 



ARTICLE XXXI - EOUAT. TREATMENT 


The Employer agrees that there will be no discrimination or favoritism practices upon 
or shown employees for any reasons of sex, age, nationality, race, religion, marital status, 
political origin, color, handicap. Association membership. Association activities, or the 
exercise of any concerted rights or activities. For the purposes of this Agreement, “he” or 
“his” shall be a generic term referring to any employee regardless of their sex. Said usage 
is not intended to be discriminatory or sexually based. 



ARTICLE XXXn - EFFECTIVE PATHS OF AGRFFMFNT 


Duration and Effect - This Agreement shall be effective as of the date of signing herein 
by all of the parties hereto, and shall remain in full force and effect through December 31, 
2011. It is agreed to and understood by and between the parties hereto that, all Articles 
of monetary benefit are retro to January 1 of each contract year and shall assnmft full 
force and effect beginning on that date and continuing thereon to expiration of this 
Agreement. 

Either party shall notify each other at least ninety (90) days prior expiration of this 
agreement for commencement of negotiations for a successor agreement. Negotiations 
shall be conducted in the “local” area of the Delran Sewerage Plant. 
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ARTICLE XXXm - COMPLETE AGREEMENT 


The Employer and the Representative acknowledge this to be their complete Agreement 
and that this Agreement incorporates the entire understanding by the parties on all 
negotiable issues whether or not discussed. 



ARTTrT.F, XXXTV SHVERAPn TTY AND SAVINGS 


In the event that any portion ot this agreement shali be made inoperative by reason of 
Jndieial or Administrative rtding. State or Federal Law. or Department of Personnel Rules 
and Regulations, that portion declared to be inoperative shall be renegotiated with the 
union and the Sewerage Authority at the time that the portion became inoperative. 
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SIGNATURE SHEET 


IN WITNESS WHEREOF, the parties hereto have caused this agreement to be 
executed by their Director, Chairpersons and President, respectively, attested by their 
Clerk and Secretaries, respectively, and their seals to be hereto affixed this y day of 



, 2010 . 


Communications Workers Of America 
AFL-CIO 


Delran Sewerage Authority 





